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Legislation and statutory guidance

This policy is based on the Department for Education's statutory guidance Keeping
Children Safe in Education (2024) and Working Together to Safequard Children
(2023), and the Governance Handbook. We comply with this guidancs and the
arrangements agreed and published by our 3 local safeguarding partners,

This policy is also based on the following legislation:

> Saction 175 of the Education Act 2002, which places a duty on schools and local
authorities to safeguard and promote the welfare of pupils

2 The School Stafling (England} Requlations 2002, which set out what must be
recorded on the single central record and the requirement for at least one person
conducting an interview to be trained in safer recruitment technigues

2 The Children Act 1989 (and 2004 amendment), which provides a framework for
the care and protection of children

? Section 58(11) of the Female Genital Mutilation Act 2003, as inserted by section
74 of the Serous Crime Act 2015, which places a stalutory duty on teachers to
repart to the police where they discover that female ganital mutilation (FGM)
appears to have besn carried out on a girl under 18

2 Statutory guidance on FGM, which sets out responsibilities with regards fo
safeguarding and supporting girds affected by FGM

# The Rehabilitation of Offenders Act 1974, which oullines when people with
criminal convictions can work with children

2> Schedule 4 of the Safeguarding Vulnerable Groups Act 2008, which defines what
‘regulated activity’ is in relation to children

2 Statutory guidance on the Prevent duly, which explains schools' duties under the
Counter-Terrorism and Security Act 2015 with respect to protecting people from
the risk of radicalisation and extremism

» The Childcare (Disqualification} and Childcare (Early Years Provision Free of
Charge| (Extended Enfitlement) (Amendment) Requlations 2018 (referred to in
this policy as the "2018 Childcare Disqualification Regulations”) and Childcare Act
2008, which set out who is disqualified from working with children

2 This policy also meets requirements relating to safeguarding and welfare in the
stafutory framewark for the Eardy Years Foundation Stage

Definitions
Safeguarding and promoting the welfare of children means:

= Providing help and support to meet the needs of children as soon as problems
emerge (this bullat point is new)

« Protecting children from maltreatment, whether that is within or outside the
home, including online (this last part has been addead)

« Preventing the impairment of children’s mental and physical health or
development

« Making sure that children grow up in circumstances consistent with the
provision of safe and effective care

« Taking action to enable all children to have the best outcomes



Child protection is part of thls deflnition and refers {0 activities undedaken to
prevent children suffaring, or baing likely b sufer, significant harm.

Abuse is a lorm of maktreatrmant of a child, and may involve inflicling harm or failing
toe act to prevent harm. Appendix 1 explaing the different lypes of abuse.

Neglect is a lorm of abuse and is the perzigtent failure % maet a shild's basic
physical andfor peychologloal nesds, Hkely o result in the sericus Impairment of ke
child's health or devalopmant, Appendix 1 defines neglect in mare detail,

Sharing of nudes and semi-nudes (also known a3z zexting or youth produced
Sexual imanery) is whera Shildran ghare nude or semi-nuds images, vidoos or live
streams,

Children inclades everyane undar the ags of 18.

Tha following 3 safeguarding partners are identifiod in Keeping Children Safe n
Education (and dafined in the Chlidien Act 2004, 22 amended by chapter 2 of the
Children and Social Work Act 2017), They will make amangements to work together
1o safzguand and promote the welfara of local children, Including identifying and
responding Lo thelr needs:;

7 The local authorily (LA)

2 & dinical commisslenng group for an area within the LA

? The chief afficer of pollce for 8 police area in the LA area
Equality statemant
some children have an increazed risk of abuss, and addllionead barriers can edat for
sotre Ghildren with respest to recognising or disclosing 1 Wae are committed to anti-

distrirtinatony practice and recognise children’s diverse circumstances 'We ensure
that all children have the same proleclion, regardless of any barriars thay may face.

We give special caonsideration to children who:
? Hawe special educational necds [SENY or disabilities or heallh conditions
# Are yolrg caners

? May expetianse diserimination duc to thoir race, ethnicity, religion, gender
Mentiication or sexuallty

> Have English ag an additional language

¥ Arg known to be Iving Iey diffieult situations - for crample, ternporany
acconmmods ation or whare there are lssues such as subslance abuse or domestic
violenoe

> Ara at rick of PG, sexual sxploltation, forced marmriage, or radicalisation

> Arc asylum seakers

> Are at sk due to either thelr own or & family member's mental health needs
* A fnoked after or previously looked after

2 Ara missing from education

Wheosse parant'carer has exprassed an intention to remoyva them Trom school to be
home cdcalad



Safeguarding Overview Contact List

Role Name Contact
 Senior Designated | Adam Cooper (HT) | 01642 210567
Safeguarding Lead
(DSL) ) |
Alternate Emma Coupe(DHT) | 01642 210567
Designated Nicola
Safeguarding Lead | Lambert{AHT)
Tralned DSL in Kay Venis | 01642 210567
absence of HT/DHT | Emma Ingledew
Nicola Lambert
Rebecca Stevenson
Isabelle Rotondi
Names Joanna Smith 'ahinrﬁrj-:-rn@a bingdonprmary.org. Uk
Safeguarding
Governor

' Chair of Governors

Alison Kerr

‘abingdon@abingdonprimary.org.uk

' Designated Looked

Emma Ingledew 01642 210567
After Children (LAC)
lead =
SEND Coordinator Emma Ingledew 01642 210567
Local Authority Peter Storey 01642 726004
Designated Officer 07929854418
(LADO)
Safeguarding Racheal Bell 01642 513105
Information &
Compliance Officer
Emergency Duty 01642 524552
Team (out of hours)
MACH | 016422 726004 B
Non-Emergency 101
Head of Access to Trevor Dunn 01642 727511

Education




1. PURPOSE & AIMS

1.1 The purpose of Abingden School's [APS) safzguarding policy is to ensuns every
child who is a registered within eur establishmant is gafe and protocted from harm.
This means we will 2lways work

+ Protect children and young people [APS) from mallreatment; following
agreed procedure and sansitively o ¢illd protection concems and that every
miermber af stalf has regular training and Is supported to refar thelr concerns 1o
the Designated Safeguarding Lead (Mr Cooper). The DSL wil. contact MACH
(01642 726004} dlrectly Il nevessary and take advice, In certgin specific
cases such as Female Genital Muttlation (mandatory reporting of FGM - from
Cclober 20153) Radicalisation, Forced Marriane and Child Sexual Expioitation
(LSE] there are named teams and individuals within the Police (via non-
amargency phone number 101) who can be contacted. There is a legal duly
on icachers to inform the Folice directly if they suspact FGM has hean carrled
out on gir_under the ane of 18, See alzo NPCC docement 'When fa call the
Fafica’,

+ Prevent impairment of aur children's and younyg people's physical and mentsi
health or develepment; through eur estallishments positive atmosphare,
careful and vigifanl teaching, pastoral carg, support to 2l children (0-11}
providing good adulk mle models and the identification of eardy and additional
suppor/services ior chitdran and famikes reducing the sk to childran
including vichmlsation, exploitation, radicalisation, eating disorders and ssues
such as Femnale Genltal Mutifation, Child Sexual Explotation and Forced
Marriage,

«  Ensure that children and yourg peoples within our establishment grow up in
girsumslances cansistent with tha provision of safe and effective care.
{Reconsideratlon lollowing challanging the progress of new refonals and
exisiing cases arae reconsidersd if thera remalr: no improvements 1o a childs
circumstancas)

+ Undertake that role 50 as to engble children and young people within aur
estanlishment to hawve the best possible autcommas and offer suppor [to
children, familles and staff) wha may he wuilnersble due to their Individual
circumstances.

1.2 This policy will give clear direction to afl staff, volunleers, visitors and parsnta
about expectad behaviour and cur legat rasponsibility 1o safeguard and promote the
welfzre of ail children within our establishment, This is carried out thaugh the use of
Lhes mventory system.,

1.3 APS fully recognisas the contributian £ can make to prelect children frem harm
and supperling and prometing the welfare of all chitdren wha are regigtered within
our establishment. The atoments of our policy are prevention, protection and
support.

1.4 This polley applies o all childran, famlies, slalf, govemors, velunteers and
Visfors,



All adults have the rasponsibility to recognise child abuse or peer on peer abuse in
its meny farms including:

Child Exploctation

Bullying

Cormestic Vielence

Drugs

Eating disorders

Febricated llness

Faith Abuse

Faorged Marmags

Sangs

Gearder Based viclanns

Radicelisation and Exfremizm

Sexting (intatlonhazing} — sharing of nsdas and semj nudes
Female Genital Mufllation

Sexual violanoce

Sexual Harassment

So-called Honour Based \iolange

Absent fram Education (farmally Childron Migsing in Edecaton)
Lpes kirting

Serious violanos

Definitans provided in Anrox 1, of s document

In the event of any of these issues being recognisad information should be shamd
diraclly with 1he Beslgnated Safeguarding Leads which may result in the situatlon
being monikorad ar the pupil belng referred 1o a spedific service. {soe saction 5)

Creating a suppertive anvironment in school and minimlsing the risk of child-
on-chiid abuse

We recognisa the impordance of taking proactive action to minimise the risk of child-
an-child ahasa, and of creating & supporive environmant where victims fol
confident in repotting incidents,
To achiave this, we will:
»  Challenge any form of deregatory or sexualised language or Inagpropnals
behaviour bebaeen pesrs, including requesting or sending sexual Images
« Bavigilant 13 issues that panticulady affeck different genders - for example,
saxualised or aggrassive touching or grabbing towards female pupils, and
nitiation or hazing bypa violencs wilth respect 1o boys
v+ En=zure our curriculum helps to edocale puplls about appropriale behaviour
and consent
» Ensure pupls 2re akble to easily and corfidantly report abuse uslng our
repaning systems
»  Ensure stafl reassure victims thal they are being faken sadously
» Be alert to raparts of sexual violence andior harassment thal may point o
envirenmantal or gysternic problems that could be addressed by updating
palicics, pocesscs and the currisulam, of could reflest wider issues in the
Iocal area that should he shared wih safeguarding partrers



+  Support childran who bave witnessad sesual violance. espacially raps or
assault by penetration. We will da all we can to make sura the victim, alleged
parpatraters) and any wilnesses are not bullied or harassed

o  Consider Intra Tamidllal harms and any necessary eupport for sibling s following
a report of sexual violence and/or haragssment

»  Ensure staff arc trained o understand:

»  How to recognise the indicalors and signs of child-on-chils abuse and knowe
how b identify It and respond o repans

»  That even if thare arg no reponte of child-on-child abuse in schonl, i does not
mean i is net happening — staff should maintain an atlitude of it could
happien hera"

¢ That If they have any concems about a child's welfara, thay should acton
them immediataly rather than wait to be told, and that vickme may nof abways
make A diract raport. For exampls:

o 0 Children can show signs or act in ways they hope adulls will netice
and react to

o A frkend may make a report

o A member of staff may overhear a conversation

o A child's bahaviour might indicate hat somathing i= wrang

AT T

= Thal pedaln chlldren may facs additional barders totelling scmeone-bacause
of their vulnerahility, disability, gendar, ethnicity andiar sexual orantation

= That a pupi harming & paar could be a sign thatl the child s being abused
thamzelves, and that this would fall ander the seope of this polioy

« The important role they have to play in preventing child-on-child abuse and
rasponding whara they balievs a child may be at rizk from il

» That they should speak to the DSL f they have any concerns

o That social media s likely o play a role in the fall-out from any incident or
alleged Incident, including Enr potential contact betwean the victim, alieged
peipetrator s and ffends from either side

The DEL will take the lead mole in any disciplining of the alleqed perpetratons).

Wée will provide suppor at the same me 25 taking any diselplinary actlon,

Disciplinery actlon can be taken while other investlgations are g4oing on. 9.0, by
the police. The Fact that another bady is imvastigating or has invastigated an
mcldent doesn't (in its<lf) prevent aur schoeol From coming to ks own concirsion
about whal happensd and imposing a penalty accordingly, We will consider these
mallers on a case-by-case basis, tfaking into accourt whathar:

«  Taking aglicn would prejudice an invesbigation and/or subsauenl
prosecuiion . we will llaize with the poloe andier LA childreny's seolal care
to determine this

1 Thers are chrcarnstances that make it unreasanabls oriratioral far us to
reach our own vieww about what happened while an rdependont
irvastigation is ongolng

Sharing of nudes and semi-nudes ('sexting’)
You musl not:




>Wiew, copy. print, share, stere or save the imagery yoursell, or ask a supil o
share or download it {if you have alroady vewead tha irmagery by accident, you
must report this to the DS

> Dalete the imagery or ask the pupit to delote it

> Ask the pupilis) who are mvehed inthe Incident to discloss information regarding
the imagery (this is the DSL'a responaibility)

? Sharg infermation about the incidant with other mantbars of staff, tha pusliia) it
ivalves ar their, or other, parents andior carers

* Say or do arything o blame or shame Any young pecple invabyad

You should expiain that you nesd to report the inciden, and reassure the pURilis)
that they will receiva suppart and hels from the DSL.

2. OUR ETHOS

2.1 The child's wellare '+ of paramount importance. APS will astablish and maintain
an elhos wherg children fzel sooure, are encouraged to tzlk, are |lslened to and are
safe. Children within our establishmant are able to talk freely if they are woricd or
concemed about something. :

£.2 Everyone who comes into conlact with children and their famlles has a rola to
play in sefegquarding chilldren. We reconnise that adulls within our establishmaont pHay
a particularly impodant role as they are In a positicn 10 idantify concems sady and
provite halp for children and families to prevent congams Fom azcalating, All adults
are advized to maintain an attltude of “it coufo’ happen here' whare
safeguarding Is concemed,

Z3AN stall and regular vishoes (ncluding multi aponcy workars) will, through training
and induclion, know how ta recognise indlcatars of concern, how to respond to a
disclosure from a ghild and how to racord and raport this information, YWe will not
maka promlses to any child and we will nol keep secrats  Every child will know
whal the adull well have 1o do with any irdormation they have chosen to disclose.

£.4 Threughout our curriculurmn we will provide activities snd apporturties for children
to develap tha skills they need to idenilly risks and slay safe. Thiz will 2lso be
extanded to inclede material that will encourage our children to develop exsential life
skills e.q. fire safaty, rmad safely, stranger danger and refationships advice and
suppat In line with our policles e.g Sex and Relationships palicy 2020, Throughaut
our estahllshiment familiss are encouraged to be awara of and undasland currale in
prefecting and safeguarding them and their children.

2.5 At all times we will work in partnership and endeavour to establish affaclive
warking relationshlps with parents, carers and colleagues frorm ather agancies In line
with Keeping Ghildren Safe in Education (2024),



3. ROLES AND RESPONSIBILITIES

 Role Name | Contact detalls
Senior Designated | Adam Cooper 01642 210567
Safeguarding Lead
(DSL) .
Alternate Emma Coupe 01642 210567
Designated Emma Ingledew
Safeguarding Lead | Kay Venis
(DSL) Nicola Lambert -
Head Teacher Adam Cooper 01642 210567
Named Joanne Smith abingdon@abingdonprimary,org.uk
Safeguarding
Governor _ .
Chair of Governors | Alison Kerr abingdon@@abingdonprimary.org.uk

I in exceplional circumstances the Designated Safeguarding Lead or Deputy are not
avallable, staff must speak immediately to & member of SLT(see front cover),

3.1 It is the responsibility of every member of staff, velunteer and regular visitar to
our establishment fo ensure that they carry out the requirements of this policy and, at
all times, work in a way that will safeguard and promaote the welfare of all of the
children at APS. This includes the responsibility to provide a safe environment that
children can be happy. healthy and safe to leaming.

The Governing Body

3.2 The Governing Body of APS is accountable for ensuring the effectivenass of this
policy and our compliance with it. Although our Goveming Body takes collective
responsibility to safeguard and promote the welfare of our children, we also have a
named govemor who champions safeguarding within the school,

3.3 The Governing Body will ensure that:

= The safeguarding policy is in place and is reviewed annually, is available publicly
via our APS website (www.abingdonprimary.org.uk) and has been written in line
with Local Authority guidance and the requirements of the Middlesbrough
Safeguarding Children Board policies and procedures:

» The APS contributes to multi-agency working in line with Keeping Children Safe
in Education (2024) and Working Together to Safeguard Children (2018).

» A member of the senior leadership team is designated to take the lead
responsibility for safeguarding and child protection and that there is an alternate
and appropriately trained member of staff identified to deal with any Issues in the
absence of the senior designated professional. There will always be cover for this
rola;



= All new staff receive a safeguarding induction and are provided with a copy
Keeping Children Safae in Education (2024), Behaviour Pollcy, Code of Conduct,
and Safeguarding incorporating Child Protection Policy.

e All visitors, students and volunteers receive a robust Safeguarding induction and
are made aware of their responsibilities and understand who the DSL is within
school.

« All staff undertake appropriate child protection training annually that is updated
regularly;

e Procedures are in place for dealing with allegations against members of staff and
voluntears in line with statulary guidance;

o Saler recruitment practices are followed in accordance with the requirements of
Keeping Children Safe in Education’ DFE {2024);

e They remedy without daelay any weakness in regard to our safeguarding
arrangements that are brought to their attention.

3.4 Governing bodies and proprietors should be aware of their obligations under the
Human Rights Act 1998 21, the Equality Act 201022, (including the Public Sactor
Equality Duty23), and their local multi-agency safeguarding arrangemenis,

3.5 The govemning body will receive a safeguarding repori at each Ralsing
Achievement & Safeguarding meeting that will record the training that has taken
place, the number of staff attending and any outstanding training requirements for
APS. It will also record all safeguarding activity that has taken place, for example,
meetings attended, reports written, training or induction given. It will not identify
Individual children and their families.

The Headteacher

3.5 At APS the Headteacher is responsible for:

« |dentifying a member of the senior leadership team to be the Senior Designated
Lead for safeguarding (DSL);

+ ldentifying an alternate member of staff to act as the Senior Designated Person
for safeguarding (DSL) in his/her absence to ensure there is always cover for the
role;

= Ensuring that the policies and procedures adopted by the govermning body,
particularly concerning referrals of cases of suspected abuse and neglect, are
followed by all staff;

« Ensuring that all staff and volunteers feel able to raise concerns about poor or
unsafe practice and such concerns are addressed sensitively in accordance with
agresd whistle-blowing procedures;

» Lialse with the LADO (Local Authority Designated Officer) in the event of an
allegation of abuse being made against 2a member of staff,



The Designated Safeguarding Lead

3.6 The Designated Safeguarding Lead (DSL) will carry out their role in accordance
with the responsibilities outlined in Annex B of 'Keeping Children Safe in Education’.
The DSL will provide advice and support © other staff on child welfare and child
protection mattars. Any concern for a child's safety or welfare will be recorded in
writing or entered into CPOMS and given to the DSL..

3.7 The DSL at Abingdon School or Parent Support AdvisenPSA) will represent our
school at child protection conferences and core group meetings. Through
appropriate training, knowledge and experence our DSL or PSA will liaise with
Children's Sarvices and other agencies where necessary, and make referrals of
suspected abuse to Children's Sarvices, take part in sfrategy discussions and other
Interagency meetings and contribute to the assessment of children.

3.8 The D5L will maintain written records and child protection files ensuring that they
are kept coniidential and stored securely In line with GOPR regulations.

3.8 The DSL is responsible for ensuring that all staff members and volunteers are
aware of our policy and the procedura they need to follow. They will ensure that all
staff, volunteers and regular visitors have received appropriate child protection
information during induction and have been trained within the school to the agreed
school's safeguarding training pack provided by The National College.

All staff

3.10 All staff will read and understand part 1 and annex B of the Department for
Education’s statutory safeguarding guidance, Keeping Children Safe in Education,
and review this guidance at least annually.

All staff will gign a declaration at the beginning of each academic year to say that
they have reviewed the guidance.

All staff will be aware of.

2 Our systerns which support safeguarding, including this child protection and
safeguarding policy, the staff [behaviour policy/code of conduct], the role and
identity of the designated safeguarding lead (DSL) and [deputy/deputies], the
behaviour policy and the safeguarding response to children who go missing from
aducation

> The early help process (somsatimes known as the common assessment
framework) and their role in it, including identifying emerging problems, liaising
with the DSL, and sharing information with other professionals to support early
identification and assessment

> The process for making referrals to local authority children's social care and for

statutory assessments that may follow a referral, including the role they might be
axpected 1o play

2 What to do if they identify a safeguarding issue or a child tells them they are
being abused or neglected, including specific issues such as FGM, and how to
maintain an appropriate level of confidentiality while liaising with relevant
prafessionals



* If you have concerns about a childias apposed o beliaving a child Is suffering or
likely to suifar frarm harm, ar is in Immedia ke danger). The flow chart below
Alusirates the procedura and action 1o take. Whorg poseille speaX o the DSL or
8 Membar of the TAC team

? The slgns of differant lypes of abusae and neglect, as well as specilic safeguarding
Issues, such as child on chid abuse, child saxual exslnitation {CSE). ehid
eriminal exploitallon (CCE), indicatars oF eing at risk from or involved with
sericus viclent orime. FGM and radicalisation

* The imponance of reassutlag victims that they ang Bralng taken serously =nd that
they will ba supparted and kept safe



[lugtrates the procadura to follow if you have concems about 8 child's welfans
and the child is net inimmeadiate danger
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311 Low level concerns — see ow level conceens [0 the Addendom In Schodl Sodea

of Concuct



All staff must ba oware of what constilules a low level cancam and when and how
the information must be passad o fo the DSL,

What Is 2 law-fevel concern?

A low-leve| concem is any concern thal an adult has acted in a way that:

= Iz inconsistent with Ihe staff code of conduct, Including inappropriate conduct
vutside of work,

+ doesn't meet fne threshold of harm or is not considered serous encngh or the
schoal or college to refar to the local authority.

Low-level concams are par of & spectrum of behaviowr. This includes:

« |nadvertant or thoughtless behaviour

«  behavigur that might be censldered inappropriats depending on the
clrcurnstances

v behaviour which is intended to enable abusg,

Examples of such behaviour cauld include:

+ beaing over friandly with children
« having favourites
« adults taking photographs of children on their mobilie phone

«  engaging with a childd on 3 one-to-oha basis 11 & secluded aroa ar behind a closed
toor

using inappropnale sexualised, intimidating or offensive language.

If 8 member of staff is concerned with the behaviour of another member of staff
than this needs o be brought to fhe attention of the OSL. The DSL will adhore to
and follow Lhe lew level concem guldance ensuning is lngged approprlately and
acted upon accordingly.

Filtaring and maonitoring (sae also separata Gne IT policy)

The school uses 'securely which is a cloud based web filler at keeos child+en safe
at herne: and In school. The systam which is managed oy OneIT complies with
KCSIE and PREVEMNT ledisiation, The DSL has {ull access to the site and is
competant in ansuring aceeszs by statf and pupils is manilzred approprlatsly and
updated accordingly. The avatem sends notifications ler flagged cantent to the DSL
and deputy TEL. The system |s systernat cally chacked by the DSL anrl Onel T 1o
Bnsure T ig working as intended.



Any content that is flagged as polentially inappropriate ar hammful is Investigated
inline with schoals Safeguarding Pollcy and provedures. As part of safequand ng
lrafning and new induction meetings staff e made aware of the filigring and
moniloring aystem “securely’ and if's puToss 10 keap themsaalves and the children
gafie in the online world.

4. TRAINING & INCUCTICN

4.1 When naw staff, valunleers or regular visitors join our establshme st they will be
informad of the safeguarding amangaments in place. They will be given & copy of
our APS safeguarding palicy along with the staff cogde of conduct, behaviour palicy
and Keeping Childran Safe: Part Onelannex B and told who our Seniar Designated
Professional for Safeguanding a.

%2 Every new mombor of staff or volunteer will have an induction peried that wil
Include essenbal safequarding information. This programme will include basic
safeguarding informabon refating 1o signe and symptoms of abuse, bow o manage a
disclosura, how to recard and Issues of confidentiality (CPOMS). The induction wil
also remind stafl and volunteers of their responsibility to safeguaid all children within
APS ard tha remit of the role of the Senior Designatec Professional. At induction, all
slaff will alsc be provided with a copy of Par One of 'Keaping Chiidran Safe i
Edusation' (2024) ard will be expected to read thig, Thla I alsoe revizited 21 various

points of the year 1o ensure staffs knowledge and understanding of their
respongibilitias is seoure

4 3 In acdllivn to the safeguarding induction. all members of staff will undertake
appropriste safeguarding training on a regerlar basis in accordance with
Middasbrowgh Salequarchng Children Board Aadvica, This will also nclude WRAR
fraining {\Workshop 1o Ralse Awarensss of Prevent).

4.4 All regular visitors. (including health professionals) and valuntesrs (o our
establishment walt be given a sef of our safeguarding procedures; they wil ha
|fGrmed of whom our BEL and altemate stalf members are and what the recarding
and reporing sysharm is.

4.5 The DEL, the allernale designaled memeer of staff and any other semor member
of staff wha may he in a positlen of maklng referrais or attonding child protection
canferengos or oore groups will aftend one of the multh-agoncy training courses al
least ance every two years, Inaddition to this, the DSL and alternato woll atlend
Senlor Designated Lead training every twn years.

4.6 Our goveming body will Alsa wadartake appropriale fraining by anzure they arg
ale to camy out their duty to safeguaird all of the children within APS, Training for
{3overnors to support them in their safeguarding role [s avaliable through the Legacy
learalng Trust

A7 Wa actively encourage all of our staff {o keep up to date with the mast recent
local and nationel safeguarding advice and quidance Part One of ‘Keeplng Chitdren
Safe in Education’ [2024) provedes links to guidance on specifle safeguarding issues
suzh as Child Sexual Exploilafion and Femala Ganital Mutilatien, In addition, local



nuidance van be accessed vla Middlesbrough Safequanding Children Board website.
The SDP will also provide reqular safeguarding updates for all sisff.

5 PROCEDURES FOR MANAGING CONCERNS
k.1 Akingdon Scheol adheres to cheld protection precedures that have been agroed
lacally theerligh the BMlddlesbroughs Ghildren's Safeguarding Board,

5.2 Every member of staff including volurteers warking with chilldret wilbin our
establishment are advisad ko maintain an athtude of it cowld Rappen here’ wherc
safaguanding is concemed. When concernad about the welfare of a childfSarmily, staff
rnambers should always act In the Interests of {he child and have a responsibility to
take zction ag oullned in thls policy,

v 5.3 Al staff are encouragad to roport any concems that they have and not see
thesa as insignificant. On occasinns, a referral 13 juallfied by a single incidant
such as an injury or disclogurz of sbuse. Stafi are trained 10 reassure victims
that they aré being taken serously and fhat they will ba supported and kept
safe. Stalf must enzune that childran aren't given the impression Ihey are
craating & problem or mads to feel ashamed for making a reporl

« Mora often howeyar, concems accumulabe over 8 peried of lime and are
avidanced by building up a piclure of harm over limea, ths s particulany true in
cases of emotional abuse and neglect, In thesea circunmatances, it is crucial
that stall record and pass on concams in accordance with this policy to allow
the DEL to build up a picture and access support far the child al by eardlest
opporiunity, A reliance on memory wiltout aecusate and conlemporanangs
recornds of concem could lead 1o a failure 1o protect,

5.4 1t s nof e respoensibility of APS staff to investigain welfare concems or
detemnine the trul of any disclosune or allegation. Al sfaff, however, have a daty to
renognise concerns and pass the information on in aceordancs with the procedures
autlined In this policy.

5.5 The Senior Designated Safeguarding Lead {D3L) should be used as a first point
of contact for concems and queries regarding any safeguarding concern within aur
pstab ishraent. Any member of skalf ar visitor 10 the APS who receives a disclpsure
of ADuse or suspects thal a child is at risk of harm must raport it immediately o the
DEL or, if unavailable, to the altemats designated porsan {scg aaction 5.10). In the
absence of abave, the matter should he brought to the attention of the mast senlar
member of slalf. Disclogura mado by a child indicating they could be 21 Immedlate
risk may impact an the child heing able to leavs schoaol.

3.6 Al concems aboui & ¢hild or young person shauld be repurled wilhool delay and
recorded in writing using CPOMS.

E.7 Following receipt of any information rasing eoncam, the DSL will consider what
action to take and seek Advice from Chileéren's Sarvces a3 required. Al information
and actions takan, including the reasons for any decisions made, will be fully
cosLmented,




5.8 All referrals will ba made in ine with Middlesbrough Safequarding Childrens
Board procedures.

5O If, at any polnl, thers s a risk of immediate sarous harm to a child a raferral

should be made to Children's Services immediately, Anybody can make a referral. i
the child's situation dees not appear ta be improving the staff member with concems
should press for re-considaration by raising concerns again with the DSL andfor the
Headteasher. Cancama shauld always 1ead lo help for the childifamily at some polet

.10 Staff showld alvways follow the reporting prazedures cullined in Lhis policy in the
first instance, However, they may also share information directly with Childran'a
Services, or tha police if;

« e mituation 18 an emergency and tha designated senlar parsan, their attemnate
and the Headieacher are all unsvailable;

v Ihey ara convincad that a direct reporl is the only way to ensure the child's
safely.

+ ey heve seen ar heard something that compromlses s child's safety out of
school hours

5.11 Any mambar of staff who does nol fesl that concerns about a child have been
responded fo appropriately and i accordance with the procedures outlined in this
palicy should raise their concems with the Headteacher ar the Chair of Govemors, |f
any member of stall does not feel the situation has been addressed apprapriately af
this paint should contact Chlldran's Services dirgctly with their concerms.

5,12 Children in nead

A child h need is defined under the Children Act 1989 as a child who is unlikely lo
achieve or malntaln reasonable level of haally or development, or whose haealth and
developmean! s likely 12 be aignificantly or funher impaired, withouk the pravision of
services, or a chlidd who is dissbled. Local authorities are regoled to prowvide
satvices Tor children In need for the purpeses of safeguarding and pramaoling Lheir
welfare. Chitdren in need may be assessed under saction 17 of the Children Act
1588"

5.1.31 Early Help Azzessment

If & referral does not mect the threshold for Chilld Prelection (level 4] ar a famlly hawe
esked far help'support - schoal staff may be required to support other agencias  and
professonals In an eardy hetp assessment, in some ceses aciing @s the lead
pracilivner. Any such cases wil be kept under constanl review and considaration
fivan o a referral to children's social cara for assessment for statutory scrvices if the
child's sltuatlon does not appear lo be improving of is getling worss,

A child may need to be suppoerted through Eady Halp with the following: health
condtions, 8 mental health need, a family membarin prson or affected by parental
gffending, at nsk of nonour-tiased abusa such as femala genital mutilation (FGM)or
torcod marnage, and persistant absence from scucation (including abssnoes for part
nf the day)



&.14 APE ataff are trained 2rd adhers to and fullow the PREVENT agenda in line
with whole schoal safeguarding and any concern |3 passead onto the DSL within
sshacl wika will llalse Carmmunity Tension Team and the Polics PREVENT team
whers they ses fii,

.15 APS is an active Crperation Encompass School and lisises accordingly with the
Police,

&. CHIL.D PROTECTION PROCEDURES

6.1 Children's Services will convene a Child Protection confersnce once a child
protection enquiry under Section 47 of the Children Act 1880 has been uncaraksn
and lhe child s Judged to be at conilnuing risk of significant harm. A review
conference will take place cnce a child has been made the subject of a Child
Protoction Plan in erder to monitor the safaty of the child and the required reduction
in risk.

§.2 Staff members may ba asked 1o atlend a child protection conferense or eors
qraup meslings on behalf of APS in respect of Indwldual ehidren, Usually the
paople represenbing the establishment at thess meetihgs wil be the PS4 o~ DSL. In
any evant. the person attetding will need to hava as much relevant cp to date
information about the child as possible; any member of staff may be requiced to
cordribute io this procass,

6.3 All reparts for child protection conferancas wili ke prepared in advance using (he
guidance and education report kemplate providad by Children's Services. The
infermation contained 0 the report will be shared with paranls belore Ihe conferenco
as appropriate and will include information relating te the child’s physical, emolicnal
and Intellectual developmeant and the child’s prasentation at APS, In order 1o

camplete such reports, all relevant information will be sought from staff waking with
tha child in APS,

&.4 Clearly child protection confersnses can be upsaetting for parsnta. We recognise
that we are likgly ko have more contact with parents than other professionals
mvolved. We will work in an open and honest way with any parent whose child has
heen refered to Chldren's Services or whose child iz subject o a child protection
plan. Our responsibility is to promale the proleclion and watfara of all children and
our air iy to achisve this in padnarship wih our parents.

7. RECORDS AND INFORMATION SHARING

7.1 If staff are concernad about the welfars or safety of any shild st our schonl they
will record their concern on the agreed electronic reparting rm-CPOMS. Thery
zhould ansure that the form |s signed and dated, Any concems should be passad to
the DSL without dalay,

7.2 Any information recorded will e kept in a separata named flle, in & secure
cabinet and notwith the child's acadeamic file. Thesa files wilf be the responsblity of
the DAL, Child pretection information wlil only be sharod within school on the basis



of 'nead to know in the childs inle-ssts' and on the uncerstanding that i remaing
strictly confidential.

7.3 Child protection informaticn will cnly ke kepl In the file and this file will be kapt vp
to date. Records of concern, coples of referrals, invitations o child prolecton
confarences, core groups and repons will ba stored here. All our saleguarding files
will include a esvonolegy, and will recond significanl evenls in the childs Lifa.

7.4 When a child leaves our schoal, the DSL wilf make comiact witn the DSL at e
new school and will ensure thatl e child protection file is fanyarded to the recelving
sCho0! in an appropriately agreed manner, Wo will retain evidence to demonsirate
howw the fila has been transierred, this may e in the farm of a wiitten confimnation of
raceipl from the receiving school and'or avidence of recorded delivary,

8. WORKING WITH PARENTS & CARERS

8.1 Abingclon Schonl ig commilted b woking in partnership with parentsfcarers 10
safequard and promote the wellare of childran and to suppart them tu undersiand
pur statutory responsibllitles in this area. .

8.2 Whan new pupils jein eur schael, parenls and carers will be informaed that we
hava a safeguarding policy. A capy wll be providad to parants on requesl and |s
availabla o1 te school webslte, Parents and carers will be informed of cor legal duty
to assist our cotleanues in other agencies with child protection engulnes and what
happens shuuld we hava causs to make a referral to Childran's Services,

8 3 We are committed to working with parents positively, openly and honestly, We
ensure that all parenls zre treated with respact, dignity and courtesy. We respect
parents’ rights tu privacy and configantiality and will not share sensltive Information
unless we have permission ar it is necessary 1o do so inorder 1o safeguard a chlid
frorn harm,

8.4 We will sook ko share with parents any concams we may have aboul Ihelr

child prfess to do so may place a child at increascd risk of hamm. A lack of parental
engagrment or agreameant regarding the concems the schoot has about & child will
not prevant the DSL making a referral to Children's Services in those circumstances
whers it iz approprate Lo do so,

8.5 In urder to Keep children =afa and provide apotoprlate care Tor tham, the schaol
reqquires parents to pravide accurate and up to date Infarmation regarding:
» Full names and cantast details of all adults with whom the child nonmally ives;
= Full names and conlact details of alk persons with parental resoonsibility (if
different from: abowe),
»  Emergency contact details (2liemative adull)
+ Full detaits of any othar acult authonzsed by the parent to collacl the chil:d from
school [if differont from the gbove),

The Schonl will ratain thils Information on the pupil file. The school will anly share
information ahout pupils with adufls who havi parental responslbllity fer a pupil or
whera a parant has given permisslon and the school has been supplied wilh the
scult's full details imwriling I ling with SOPR.



4. SAFER RECRUITMENT AND MANAGING ALLEGATIONS AGAINST STAFF
9.1 Wa will ensure that the Headieacher and al least one mamba? of the Goveming
Body have comgleled appropriate safer recryitment training. At al times the
Heradleackar and Govemning Body will ensure that safer recruitment practices are
fallowed in accordance with the requirements of Keeging Children Safo jn
Educafion’, DIE (2024).

3.2 At APS we will use tha recruiiment and salaction process fo deter and reject
unsuitable candidates. We require evidenes of ariginal scademic certificales and
check the right to work in the LK. We do nob accapt lestimonials and insist on taking
Up references prior ta intervlew. Wa will question the cantents of application forms if
we are unclear about them, we will undartake Disclosure aned Bamng Scrvice chacks
and use any other means of ensuring we ara receuiting and selecting the mast
suitablo peaple 1o wark with owr children.

8.3 We will mainta‘n a Single Certral Remster of all safer recruitment checks cariad
out in line with statuicry reguirements.

#.4 Where a member of staff has behaved or may have bahaved In & way thaf
indicates they may not be suitable Lo woark with children, this includes lransferabla
fisk outside of the school that may not refate or involve children. Staff should report
behaviewr or conduct of other adults 1o the DSL that may [mpact their guitabil Ly to
waork with children,

9.5 Whare there is an {safagu artlIng yallegation aboul & supply teacher the schoal
(DSL)will take the lead . Allegations will follow school paley whilst liaizing with the
LADC where apnroprlate.

10. BAFER WORKING PRACTICE

10.1 All adults who come into contact with our shildren have a duty of cars ta
safeguard ard promate their welfare, There is a legal diy plaged upon us ta ensure
that all adults who work with or on behalf of our children are competenl, confident
and safc 1o do &0

0.2 All staff will ba provided with & copy of vur school's code of conduct al
induction. They will be expected ta know our school's Code of Conduct and policy for
posttlve handling and carny out their duties in eccordance with thls advicn, Thawe wil
he occasion when sorma fomm of physical contast is incyitabla, for exarnple if & child
has an accident or is hurd or Is In = =ituation of danger o thamselves or othars
arourd them. Howgver, at all imes the agreed pollcy for safe restrainl must ba
adherad to.

10.3 ¥ staff. visltors, volunteers or parent halpers aie working with children atone
they will. whersver possilile, be visible 1o other members of staff. They will be
axpected W wform anobser member of staff of their whereabouts in schoal, who thiey
are with and for how long. Doars, ideally, shauid have a clear glass panel in them
and be Iaft apen,



10.4 Guidance about acceptable conduct and safe practice will be given to all staff
and volunteers during induction. These are sensible steps that every adult should
take in their dafly professional conduct with children. This advice can be found in
‘Keeping Children Safe in Education’, DfE (2024).

All staff and volunteers are expected to carry out their work in accordance with this
guidance and will be made aware that failure to do so could lead to disciplinary
action.

11. MANAGING ALLEGATIONS AGAINST STAFF & VOLUNTEERS

11.1 Our aim is to provide a safe and supportive environment which secures the well
being and very best outcomes for the children within our establishment. We do
recognise that sometimes the behaviour of adults may lead to an allegation of shuse
being made.

11.2 Allegations sometimes arise from a differing understanding of the same event,
but when they occur they are distressing and difficult for all concemed. We alzo
recognise that many allegations are genuine and there are some adults who
deliberately seek to harm or abuse children.

11.3 We will take all possible steps to safeguard our children and to ensure that the
adults in our school are safe to work with childran. We will always ensure that the
procedures ouflined in Middiesbrough Safequarding Children Board Protocol:
Allegations Against Persans who Work with Children and Part 4 of ‘Keening Children
aafe in Education’, DFE (2024) are adhered to and will seek appropriate advics from
the Local Authority Designated Officer (LADQ). The LADO can be contacted on
01642 726004,

11.4 If an allegation is made or information is received about an adult who works in
our setting which indicates that they may be unsuitable to work with children, the
mamber of staff receiving the information should inform the Headteacher
immediately. Should an allegation ba made against the Headteacher, this will be
reported to the Chair of Govemnors. In the event that neither the Headteacher nor
Chair of Governors is not contactable on that day, the information must be passed to
and dealt with by either the member of staff acting as Headteacher or the Chair of
Govemors.

11.5 The Headteacher or Chair of Governors will seek advice from the LADO within
one working day. No member of staif or the govemning body will undertake further
investigations before receiving advice from the LADO.

11.6 Any member of staff or volunteer who does not feel confident to raise their
concems with the Headteachear or Chair of Governors should contact the LADO
directly on 01642 726004,

11.7 The School has a legal duty to refer to the Disclosure and Barring Service
anyone who has harmed, or poses a risk of harm, to a child, or if there is reason to
believe the member of staff has committed one of a number of listed offences, and
who has been removed from working (paid or unpaid) in regulated activity, or would
have been removed had thay not left. The DBS will consider whether ta bar the



person. If these circumstances arise in relation to a member of staff within our
establishment, a referral will be made as soon as possible after the resignation or
removal of the individual In accordance with advice from the LADO and/or HR.,

12 RELEVANT POLICIES

12.1 To underpin the values and ethos of APS+CC and our intent to ensure that
childran within our establishment are appropriately safeguarded the following policies
ara alsa included under our safeguarding umbrella:

Staff Code of Conduct

Behaviour Policy

Anti-Bullying

Positive handling and managing behaviour

Recruitment & Selection

Whistle-blowing

Attendance

E-safety

Health and Safety including site security

Harassment and discrimination including racial abuse

Meeting the needs of pupils with medical conditions

Incontinence

First aid

Educational visits including overnight stays
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13 If you have concerns about extremism

13.1 If a child is not suffering or lkely to suffer from harm, or in iImmediate danger,
where possible speak to the DSL first to agree a course of action.
If in exceptional circumstances the DSL is not available, this should not delay
appropriate action being taken. Speak to a member of the senior leadership team
and/or seek advice from local authority children's social care, Make a referral 1o local
authority children's social care directly, if appropriate (see 'Refamal’ above). Inform
the D5L or deputy as soon as practically possible after the refemral.
Where there is a concern, the DSL will consider the level of risk and decide which
agency to make a referral to. This could include Channel, the government's
programme for identifying and supporting individuals at risk of being drawn info
tarmorism, or the local authority children's social care team.
The Department for Education also has a dedicated telephone helpline, 020 7340
7264, which school staff and govemnors can call to ralse concerns about extremism
with respect to a pupil. You can also email counter.extremism@education.goyv.uk,
Mote that this is not for use in emergency situations.
In an emeargency, call 999 or the confidential anti-terrorist hotline on 0800 788 321 if
you:

» Think someone is in immadiate danger

2 Think someona may be planning to travel to join an extremist group
» See or hear something that may be terrorist-related



Appandix 1. Further Information

Abuse and neglect

Harm can nclude ill treasment that is nat physizal as wall as (e Impact of witnRsging
ill treatment of others. This can be particularly relevant, for example, in relation to the
impact on children of all forms of domestic abuse, Children may be abused ina
tamily arin an institubonal or commuonity setfing by those known to tham ar, mare
tarely, by othors,”

Doemestic ahusze

Domestic abuse.._can [he] psychological, physical, saxual, financial or emational.
Childran can be vicims of domeslic abuse. They may see, bear ar axpatiences the
erfects of abuse al home andfor suffer domestic abuse in thelr own intimate
relaticnships (teenage ralationship abuse). All of which can have a detrimental and
long -term impact on their health, well-baing, development, and ability to learn.”

Forced marrage

Forcing & person inle a mamiage is a cime in England and Wales. A forced Marrage
ls ane entered into without the full and fres consent of ane or both parties and where
viclence, threats or any ether form of coerclon is used to cause a person le erter inlo
a mamiage. Threats can be physical ar emotional and psychological. A lack of full
and free censent can be where 3 person does nat consent or where they cannat
consant {if they have learning disablitles, for oxample). Newadheless, some
communities use rellyicn and cufture as a way 1o coerce a persan into rArTlage.
Schoeols ang colleges can play an impertant role in safoguarding <heldran from foced
AT lage.

C-hild on child abuse

Childran can abuse othor children. This is generally refemsd to as child on child
abusa{updated |n 2k22 fmm paer on peer ahues) and can take many forms. This
cart inglude (but is not timitad (2] bullving (including cyberbullyingy; saxual violence
and saxual harassment; physical abuse such as hitting, kickirg, ghaking, billng. hair
pulling, or othensise causing physical hanr; sexting and inltiatingfharing type
violence and rituals,

Sexual violence

1118 Important that schocl and college staff are awara of sexual violence and the fact
children can, and sometimes do, abuse lhelr pesrs inthis way, This is refemed ta in
MCSIE 2023 as child on child abuse. Saxual violence may also coeur onling be it
through encouraging, facifilating or threatenlng,

When referring to savual violence we are refeming 1o sexual offences Lnder the
Sexual Offences At 20031105 as described below:



Rape: A porson {4 tommils an oifence ot raps i he intantonally ponatrates the
waging, anus or mouth of anothar person (B) with his panis, B does not consont to
the panetraticn and A does not reasonably belisve that B conserits.,

Asszault by Penetration: A person (A) commits an offenca if, s'he inlentionally
panstrates the vagina or anua of another parson {B) with a part of harthis body ar
anything else. the ponatration is sexual, B does not consant to tha panatration and A
does not reasonably believa thal B consenls.

Sgxual Assault: A persan (A) commits an offence of sexual assault i sfo
mtentinnally (ouches another parson (B}, the touching is sexval, B doas not congent
o the touching and A does nol reasonalily belleve that B consen's,

Sexual harassment

Whar refeming lo sexual harassmenl we mean 'unwarted eonduct of 8 sexuak
nature’ that can occur onling and offline. When we roference sexual harassmant, we
do sa [n the context of child on child sexual harassment. Sexual harassment is likaly
to: violale a child's digrity, and/or make them feel Intlmidatad, degraded or
hurliated and/or create a hostlle, sffensive or sexualised enviranmant.

Whilst nat ntended to be an exhaualive list, =exual harassment can include:

+ sexual comments, such as: telllng sexual stories, making lewd commonts, making
sexual ramarks aboul clothes and appearance and calling someons sexualised
nameas;

+ sexual “jokes” ar taunting;

* physical behaviour, such as: deliberatoly brushing agalnst someona, interfanng
wilh someche's clothes {schools and colleges should ke considating when any of
thiz crogses a hne intu sexual violence - It s Impartant toe talz to and consider the
experignce of the victhn) and displaying pictures, photos ar drawings of 8 aexual
hature; and

* ohhne sexual harassment. This may be standalons, or part of & widar pattern of
saxual harassment andior sexual violance. 108 It may Include:

* non-consansual sharlng of sexual images and videos;

» sexualiscd onling bullying;

* urwantad sexual comrnents and messages, Including, on sogial mediac and
+ sexual exploftation; coercion and threats

So-called 'honour-based' violence

S0-called 'hanour-based violance {HBY) encompasses incldens or crimes which
have baen committed to protect or dafand the honour of the family andfor the
community, Including femala genital mutllabon (PGSR farced marriage, and
practicas such as bteast ironing Abuse committad in the canlexl of presemning
"honour” often invelves a

CGhild criminal exploitation: county lines

Cziminal axploitation of children is a geographlcally wideaspread form of harm that is a
typical veature of county knes criminal activity: drug networks or gangs groom and
explail chiléren and young peaple to carmy drugs and money fram urban areas to
suburban and rural areas, market and soaside towns. Key to idantifying ootential
nvclvement in county inea are missing episodes, when the victim may have been
traffleked for the purpose of



Child sexuval exploitation

Child sexual exploitation is a formn of child sexual abuse. 1t occurs where an
individual e group takes zdvantage of an imbalance of power to coeres, manipulats
or deceive a child or youndg person under the age of 18 Into sexual actlvily {a) In
exchange for something the victim needs or wants, andor () far the financial
advantage or increased status of the perpetrator or facilitator, The victim may have
baan sexually cxploited ovan if the sexual activily appears consensual. Child sexual
expleitation does not always involve physical contact: || ean alzo aceor thraugh the
use of technoingy. Like all farms of child gax abuse, child sexual explotation;

« gan affect any child or young person (mala or female] under the age of 13 yvaars,
including 18 and 17 year olds who can legally consen to have sex;

= can still be abusae even if the sexual activity appwars consensual;

= zan inzlde both eontact {penetrative and non-panstrative acts) and non-conlact
sexuat activity;

« can take place [n person or vig technology. or a combination of bothy,

+ gan involye force andfor enbicement-based methods of compliarce and may, or
may not, be ascompanied by victence or thraats of violence,

» may ocour without the child or young persen’s immediate knowledge {e.g. brough
athers copying videns or images they have created and posted on social madia),

r zAn he perpatrated by individuals af greups, males ar famalas, and childten or
adults. The abuse can be a one-off oocurance or 4 senes of incidents over tims, and
range from apperunisllc o complex arganised abuss; aod

»is lypifiedd by some form of power imbalance in Favour of those perpetrating the
ahusa, Whilst age may ba the most cbvious, this powser imbalance can a'so be dus
to a ranga of other factors including gender, sexual identity, copnitive ability, physical
strength, stalus, and access o econamic or other resources,

lransporting drugs and a rafarral to the Mational Referral Mechanism®8 should bo
consicdered. Like othear forns of abuse and cxploitation, county lines explaiiation:

» can affcct any child ar young person {male or female) under the age of 18 years;
+« ¢an affect any vulnerable adult over the age of 18 vears,

« can skl be explotaton even If e actlvity appears consensual;

« can invalve force andlor enticemeant-basad mathods of compliance and is cftan
accomuanied by violence or Lhieats of violence;

« zan be perpelrated by individuals ar groups, males or famales, and young paopla
or aduts; and

* g typified by soma fomm of powser imbatance in favour of these perpetrating the
exploitation, Whilst age may be tho mesf ebvinus, this power imbalance can also be
due to a range of other fattars including gender, cognitive ability, physica! strenglty,
status, and scoess to economic or othar resources,

wider natwork of Family or communlly presaurs and can Include multiple perpelrators.
It iz important ko be aware of bhis dynaric and additional risk factors when dedading
what form of safeguarding action o take. All forms of HBY are abuse (regandless of
the molivation} znd should be handled and escalaled as suah, Professlonals in all
agencies, and ndividuals and grouss in relevant communllies, need 1o be alert

Domestic abuse
The gross-government definition of domestc violence and abusa is:



Any incident or paltem of incidents of contralling, coercive, threatening behaviour,
vivlence ar abusa between those agod 16 or over who are, or have been, intimate
partners or family meambers regardless of gendar or sexualty. The abuse can
ancompass, but is not limited to:

+ psychologlcal;

* physical;

= sexudl;

*» finanzial; and

* gmotlanal

Exposurg 1o domestic abuse andior vislence can have a serous, Iong lasling
ernotional and psychological impacton children. In some casas, 2 child may blame
themselvas for the abuse or may have had @ leave the family home as a rasult.
Dormeastic abugsa affecling youna peepie can also aoour whthin their personal
relationships, as wall as in the context af their home lifs,

Upskirting

‘Upskirting” typically involves taking a picture under a person's clalhing without them
krawing, with tha intention of viewing their genllals or buttocks to ohtain sexual
gratfication, ar cause tha viclim humiliation, distiess o alarm. 1t is now a criminal
offance.

Serious Yiolence

All staff should be aware of indicatore, which may stonal that children are at risk
from, or are invohsad wilh serlous viclent crime, Thess may Inclede increased
ahsence from school, a change In fnendskips or relationships with oider individyals
or groups. a significant decling in parformancs, signs of salf-harm or a significant
change in wellbelng, or signs of agsault or unexplainad injurics, nexplained gitts or
new pREsEssions could alao Indicate that children have besn approached by, ur are
Involvec with, individuals associated with criminal netwo ks or gangs. 30, All stafl
sholrld be aware of the associated nisks and undarstand the measures in placa to
manage these. Advice for schaols and colleges is orovided In the Home Office's
Frevenkng youlh vinlence and gang Involvement and its Criminal exploitation of
Ghildran and vulnerable adufts; county [les guidance

Ahsart (SN l¢ren Missing in Education)
iFovermmart guidance can be foung af Children Missing Education

All children, regardless of telr circumstances, are entlled to a fulltime aducation
which 15 suitable 1o their age, ablilty, aphtuds and any special educabanal reads they
may have. We ara aware thal local autharidas have a duty to establish, g5 far as It |5
possible to da =0, the idenlity of children of compulsory schoot age wha are missing
education in their area,

We recognize that a child going missing frem educadon is o polentlal indicator of
Bbuse or neglect.  When a child is absent from the schoal withoul authority, we
will follow our precedures for unawhorised absence and for dealing with children thai
g0 riesng rom education, paricularly on repeal occasions, to help identify the risk



of abuse and neglect, including sexual explaltshon, and to help prevant the risks of
thair going missing ih future.

We have an onvefl role ragister and an attendance registar which suppors the
sGhool in safeguarding children who may be at risk of missing education,  ¥We will
discuss and agras aclions with regards o individual cares with the relevant
callezagues n saleguardingfeducation within Middlesbrough Council for pupils who
are to he remcyved from the admission register where the pupil;

= has bean taken aul of the school by their parents and the schogl has received
wrllten notification fram the parent they are baing educated autside the school
systern e 0. home education — this will be communicated with the home eleclivo
taam

+ does not arive at the schocl as part of an admlsslen process and we ars not
avwara of their whareabouts

* has ceased to attend the academy and no longer lives wilhin reasonalble distance
of the sehool at which they are registered aad has been discussed with the children
mizking offlcer as they have ot bean registered at 8 new school

* has been certhed by tha school medlcal officer as unlikaly to be in 3 fit state of
haalih ta aliend school before ceasing 1o be of compylsony school age, and naither
hefsha nor his/her parent has indicated the intention te continue to attend the
geademy after caasing to be of compulsony school age

= are i1 custody for a perod of more than faur months due to a final court orer and
the proprietor does not reasonably hatleve they will be retuming to the schoal at the
end of thal penod

* has baen parmansntly excluded.

Foor attendance is closely monitored, and tha fallowing procedures ars followa to
support lamlhes and students o resolve any bamiars to regular allendance. These
procedieras can be leund in our Attendance Policy

Where a pupil who falls to attend aur schanl regulady, or has boen absent without
the schools parmission for 2 school days or more we will follw School First Day
response Flawchat  The flowchart summarises that every ehikd should be
accounted for, their whargabouts shoukd be known, o we will make a rofomg| to the
releyvant service.

W wil not remowve a child from our roll unless we can avidence an agreemant with
the [ocal authorty 1o de so. In rasponse to the guidance in KCSIE {2023) the
school has:

« Staff whe understand what ta do when children do not atiend regularly

* Appropriate pollcies, provedures and rasponses (o pupils who go missing from
education (aspecially on repeat opcasions)

» Slalf who know the signs and tiggers for travatling 10 conflict 7ones, FGM ans
larced marriage When a pupll Isaves the academy. We will recond tha nams of the
pupil’s new schoolfacademy and thefr expocted start date an Objactive connert,

Absance
At Abingdon primary Scheal the following procedures are lollowed from the first
dey!seoord day of an unexplained absence (sea flowcharf)



The schonl will ensure that at least o, and prederably 3, emergency cantacts are
hald far each child, parentsfcarers should inform the schasl If Baese ehangs gt any
tirne,

Children can ragistar in tha moming and then go miesing throughout the day without
g satisfaclory explanation. If a child is ‘missing’, their whareabouts cannot e
established within the school. School will need to identify whether the child is ai
slogrmificant sk,

Chiidren are mong vulnarabls who;

« are an & plan (child protection plan, ghild in nasd plan, locked aftar child, early
help)

= have gpeclallst educationsl needs and or a disability

» are using substances

* haye an edocation health care plan

» thorg arg indications that tha chiid is ad risk of CSE, grooming, radicallsatlon atc

There may be olher contribuling factors that should ba taken info consid araticn whan
determining if the child is at significant risk such as the child's ernofional health,
kncwn isgues at home ele,  [rrespeclve of these concerns school staff will make
weakly contact (durning ternm thme) with any pu sl who s absencea (or & wWeek or mara.
This is datermina the welfzre of tha child and will take place aven if parsils have
giveen a reasan for the absence. achogl staff will abvays tny to locate the child
and attempt to establish the whareabouts of the child. Qnce a ghild has been
identlfied as mizsing and cannot be located within the schosl, the designated
safeguarding lead will be informed . Staff will use therr professlonal |udgement and
risk assess the urgency of tha sttuation to help irform the timeframe required in
establishing the child's whersabouts bafare notifying the police. Parentsfcarers will
ahwvays be informed before contact wilh the police is made, unless a child is at
immediate nsk of hamm and 2 police respense is needed. This will be judged on a
case by case basls,



